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MESSAGE FROM THE MAYOR 

 
 

 
On behalf of the Blackall-Tambo Regional Council, I am pleased to present the 2024/2025 Annual Report.  
The Annual Report highlights Council’s progress towards growing and developing our region in alignment 
with the Corporate Plan.  
 
I would like to begin by sincerely thanking my fellow Councillors, our Chief Executive Officer Mike Lollback, 
the Executive Leadership Team and all Council staff.  The dedication and hard work of this team are 
instrumental in delivering the services and initiatives that support and enrich the lives of our residents. 
 
This financial year has been particularly momentous. Council was awarded $14,962,719 through the 
Australian Government’s Growing Regions Program, to be received in stages from August 2025, this will 
enable Council to deliver Stage 2 of the Blackall Cultural Precinct.  I extend my gratitude to CEO Mike 
Lollback and Sidney Russell, Assets and Major Projects Manager for their leadership in bringing this 
transformative project closer to reality, with Stage 1 already underway. The Peak Services grant writing 
team have opened some new windows for Blackall-Tambo Regional Council when applying for grant 
funding. 
 
The Blackall Cultural Precinct will be a world-class attraction, showcasing our region’s rich and diverse 
history and offering an authentic Outback experience.  This landmark development will enhance tourism 
infrastructure, encouraging visitors to stay longer and positioning Blackall-Tambo as the gateway to the 
Outback.   
 
Another significant milestone was the opening of the CUC RAPAD Hub in Blackall.  While Council did not 
contribute financially, our unwavering support for the project reflects our commitment to the Corporate Plan 
goal of engaging and retaining youth in our community.  The Hub provides a safe, local and supportive 
environment for tertiary study, helping young people pursue education without leaving the region. 
 
Council also invested in upgrades to key community facilities.  The Blackall Cultural Centre received 
extensive acoustic enhancements and sound system improvements, while the Blackall Showgrounds saw 
an upgrade and extension of its sound system, ensuring these venues continue to serve as vibrant 
community hubs. 
 
Through the Regional Arts Development Fund (RADF), Council continued to champion arts and culture.  
RADF grants supported a range of workshops and programs, helping residents develop new skills and 
reinforcing our status as the premier arts and cultural hub of Western Queensland. 
 
Looking ahead, we are proud to launch the Community Grants Program, with the first round of applications 
opening in the 2025/2026 financial year.  This initiative recognises the vital role of community organisations 
in enhancing the economic, social and cultural wellbeing of our region.  Council remains committed to 
supporting partnerships and projects that benefit the Blackall-Tambo community. 
 
Throughout the year, I have continued to advocate for our region at all levels of government.  I represented 
the Blackall-Tambo Regional Council at the Local Government Association of Queensland’s Annual 
Conference and Civic Leaders Summit, the National General Assembly of the Australian Local Government 
Association and participated in key committees including the Local Government Association of Queensland 
Policy Executive, Audit and Compliance Committee, Australian Local Government Association Board, 
Regional Transport Advisory Group and the Remote Area Planning and Development Board. 
 
Together with my fellow Councillors and the CEO, I remain committed to ensuring our region’s voice is 
heard and our interests are represented locally, statewide and nationally.  
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As we reflect on the achievements of the past year, I am proud of the resilience, innovation and community 
spirit that define the Blackall-Tambo region.  Our Council remains committed to delivering meaningful 
outcomes, fostering growth and ensuring our communities continue to thrive. Together, with the support of 
our residents, stakeholders and partners, we look forward to building on this momentum and shaping a 
vibrant future for generations to come. 

 
 
 
 
 
 
Cr. Andrew Martin 
Mayor
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COUNCILLORS 
 
The current Council is comprised of six Councillors and a Mayor, who were elected by eligible voters in the 
Blackall-Tambo Region. 

 

 
 
 

Cr David Hardie – Deputy Mayor Cr Boyd Johnstone 

  
  

Cr Jane Scobie Cr Grahame Schluter 

  
  

Cr Alina Hart Cr Peter Skewes OAM 
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CHIEF EXECUTIVE OFFICER’S REPORT 
 
 
I present you the Blackall-Tambo Regional Council 2024-25 Annual Report. 
 
I acknowledge the Traditional Owners of the Blackall-Tambo lands, the Bidjara People.  I acknowledge also 
the varied traditional language groups of the region, including the Iningai people and any aboriginal people 
who may read this report.  I pay my respects to Elders past and present and recognise their connection to 
Country and their role in caring for and maintaining these lands over thousands of years. 
 
This represents my first full year as councils CEO, and it has been a year of challenges and successes. 
Throughout the last financial year Council undertook a necessary corporate restructure with key executive 
staff moving on from the organisation.  Of the three directorship positions two long term employees and 
locals, Shalveen Dayal and Jaimee-Lee Prow were promoted to become part of the Executive Leadership 
Team.  Alison Lamb, a specialist senior leader with extensive workplace health and safety experience 
joined the team as the Director of Organisational Performance, directly from her position as the Manager of 
People Culture and Safety at Barcoo Shire Council.  A major focus throughout the year has been in the 
WHS space, ensuring that our staff are kept safe and that we work in accordance with the requirements of 
legislation and best practice models.  During the year, 38 new employees joined Council, and we warmly 
welcome each to Team Blackall-Tambo. 
 
As Mayor Martin has already mentioned, early in 2025 we were advised that we had been successful in our 
grant application for the building of Blackall’s new Cultural Precinct.  We are now on schedule to have 
stage 1 of the precinct completed and opened by March 2026, and stage 2 to commence shortly 
afterwards.  What many don’t know is that the entire concept was born over breakfast, with Owen 
Stockwell, Louise Campbell and Boyd Johnstone discussing how the vibrant history to the region could be 
preserved.  That dream has become a reality, and we thank those three for their courage and pioneering 
spirit.  We thank also the Stockwell-Webber Foundation for their generous donation of funds to Red Ridge 
Interior Queensland towards the project.  Council entered into a “beneficial enterprise” with Red Ridge to 
directly partner in the delivery of the new precinct.  Owen, Louise and Boyd all remain important partners in 
the delivery of the centre. 
 
This year also heralded the creation of the Community Hubs at both Blackall and Tambo.  The community 
Hubs are not just buildings.  They represent the councillor’s commitment to this community in providing 
services to assist those in need, provide a place for families to gather, manage our vibrant libraries and 
deliver ongoing events and programs to the community.  Our Director of Lifestyle and Community Services, 
Jaimee-Lee Prow entered into a social prescribing program with the state government to maximise benefits 
to the community.  I’m sure all have noticed the vibrant and positive programs that are operating throughout 
the district for our young people and all other members of the communities of Blackall-Tambo.  We also 
became members of the Queensland Small Business Council and welcomed Commissioner Dominique 
Lamb to both Blackall and Tambo to launch this important initiative. 
 
Major renovations also occurred at the Tambo Library.  That building is heritage listed and a long and 
arduous process was undertaken to provide designs, obtain heritage approval and undertake sensitive 
works that preserved the historical integrity of that wonderful old building.  The result has been outstanding 
with new decks and improved disability access from the street.  At the same time, lighting improvements 
were undertaken at E.E. Parr Park.  I also congratulate the wonderful members of the Tambo Netball 
Association in their successful grant to build a new undercover multi-purpose Netball Court.  People will 
have seen that council has undertaken the civil works in establishing the retaining walls and leveling the 
site.  Work on the court is due to commence within the coming weeks. 
 
Whilst it might appear mundane, one of the core roles of council is to ensure it meets its legislative 
responsibilities. There are so many people to thank but I want to particularly thank Maree Prow in our 
Planning Division and Andrea Saunders who leads our Council and Customer Teams in their review of 
policies, process and procedures. Over 20 Council polices were reviewed and renewed during the year. 
In September 2024 we commenced a review of our Local Laws.  This lengthy and cumbersome process 
has been skilfully undertaken by our Manager of Environment, Health and Compliance, Peter Mann, 
together with our lawyers.  This review will ensure our laws better reflect the reality of our community.  I 
thank those members of the community who participated in our consultation process.  



6 
BLACKALL-TAMBO REGIONAL COUNCIL 
2024-2025 ANNUAL REPORT                                                                                                                                                                  

One of the more exciting happenings during the year was the establishment of the Blackall Tambo Youth 
Council.  I congratulate: 
 

• Amelia Back 

• Holly Russell 

• Tate O’Brien 

• Mikayla Clark 

• Wyatt Kadel 

• Abigail Allen 

• Imogen Parry 

• Georgia Duncan 

• Hayley Batts 

• Phoebe Shrimp 

You will have seen the new water coolers outside the Community Hub in Blackall and at the Skate Park.  
We will soon have one in Tambo.  This was an initiative of the Youth Council.  And watch this space!  Work 
is due to commence on Blackall’s new off leash Dog Park, again the brainchild of our Youth Council. Thank 
you to all the parents and teachers who are supporting these wonderful young people. Particular thanks to 
Councillor Johnstone and to Jaimee-Lee Prow for their continued mentorship and leadership they bring to 
our Youth Council. 
 
Every year brings triumphs and disappointments.  We offer our sincerest condolences to those members of 
our community who have lost loved ones throughout the year. I would particularly like to make mention of 
former Blackall-Tambo Councillor and Mayor Jan Ross (Councillor 2004-2008 of Tambo Shire) (Mayor 
2008-2012 Blackall-Tambo Regional Council) who sadly passed away in December 2021. Jan was the 
foundation Mayor of the Blackall-Tambo Regional Council, and we recognise her efforts in providing the 
leadership and vision to put this Council on the right track towards success.   
 
I thank our elected Councillors, Mayor Andrew Martin, Deputy Mayor David Hardie, Cr. Peter Skewes OAM, 
Cr. Alina Hart, Cr. Grahame (Foot) Schulter, Cr. Jane Scobie and Cr. Boyd Johnstone for their continued 
passion, caution and courage in providing leadership across the region.  I thank also our executive 
leadership team, our operational leadership team (made up of council managers and supervisors) and all 
members of our staff in their continued outstanding efforts to keep the Blackall-Tambo Region one of the 
most liveable places on the planet. 

 
 

 

 

 

 

 

 

MJ Lollback 
Chief Executive Officer 
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COMMUNITY FINANCIAL REPORT 
 
The Community Financial Report is designed to provide residents and stakeholders with a simplified overview 
of Council’s financial performance and position for the year ended 30 June 2025. While the full financial 
statements contain detailed and technical information, this report aims to present key financial outcomes in 
a clear and accessible format.  
 

Revenue  
 
• Rates, levies, and charges totalled $5.7 

million, up from $5.5 million in 2024, 

consistent with budgeted expectations. 

• Recurrent grants, subsidies, contributions, 

and donations increased significantly to 

$25.8 million, compared to $7.8 million in 

the prior year. This was due to the receipt 

of both prior and current year financial 

assistance grants during the 2025 

reporting period.  

• Flood restoration funding rose from $6.8 

million (2024) to $10.5 million (2025). 

• Fees and charges remained steady at $1.7 

million, with saleyard fees contributing $1.2 

million. 

• Sales revenue, including recoverable road 

work contracts with the Department of Transport and Main Roads, totalled $6.2 million, consistent with the 

previous year. 

 
Government Funding and Projects 
• Federal Government funding included: 

• $1.1 million from the Roads to Recovery Program 

• $300,000 from the Local Roads & Community Infrastructure Program – Phase 4 (These funds 

supported projects such as town street widening, rural road renewals, infrastructure upgrades, and 

disaster preparedness.) 

• State Government funding through the Works for Queensland Program contributed $260,000 towards 

sewer and road infrastructure improvements, as well as parkland upgrades. 

• The Queensland Reconstruction Authority (QRA) provided funding for flood damage and road betterment 

projects, which were ongoing at year-end. 

 
Council continues to actively seek external funding and tender for roadwork contracts to supplement local 
resources. 
 

Revenue

Rates and Levies Fees and Charges

Sales Revenue Grants and Subsidies 
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Expenditure  
 
Recurrent expenses totalled $37.6 million, comprising: 

• Employee benefits: $11.3 million (up from 

$9.8 million in 2024), reflecting increased 

staffing levels. 

• Materials and services: $20.2 million (up 

from $17.3 million), covering general 

operating costs. 

• Depreciation and amortisation: $6 million 

(up from $5.7 million), a non-cash 

expense used to guide asset renewal 

planning. 

 
Infrastructure Maintenance 
Council’s road network is maintained through 
funding from: 

• Financial Assistance Grant 

• Transport Infrastructure Development 

Scheme 

• Department of Transport and Main Roads 

• Local Roads and Community 

Infrastructure Program 

• Remote Roads Upgrade Program 

• Roads to Recovery Program 

 
Water and sewerage infrastructure assets are also maintained and renewed to meet service delivery 
demands. 
 

Assets 
 
As at 30 June 2025, cash and cash equivalents stood at $34 million, up from $26 million in the previous year. 
This increase reflects the timing of the Financial Assistance Grant for the 2025/26 financial year. 
 
In line with Council’s asset valuation policy, a comprehensive revaluation of all asset categories was 
undertaken for the year ended 30 June 2025. Management reviewed and adopted updated valuations across 
all assets, regardless of percentage change.  
 
More than 50% of Council’s asset base is represented by the road, drainage and bridge network in the region. 
Other significant asset categories include buildings, water and sewer.  
 

91%

8%

1%

Assets

Infrastructure Assets Cash Other

Asset $'000 

Land and Improvements 4,104  

Buildings 90,496  

Plant and Equipment 17,682  

Road, drainage and bridge 
network 

348,142  

Water 17,821  

Sewerage 25,417  

WIP 3,810  

Cash 34,275  

Receivables & Other Assets 1,043  

Contract Assets 4,500  

Expenditure

Employee Benefits

Materials and Services

Capital Expenditure

Depreciation & Amortisation
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Liabilities 
 
Payables include all amounts owed or committed to be paid at the end of the financial year. Contract liabilities 
reflect the grant funds received in advance for work not yet completed. Council had no borrowings as at 30 
June 2025, borrowing of funds is used for long term assets to reduce inter-generational inequity and is 
applicable for new assets and the major upgrade of existing assets.  
 
 

Liability $'000 

Contract liabilities                         3,349  

Payables                         1,643  

Provisions                         2,749  

 
 
 
 
 
 
 
 
 
 
 

Community Equity 
 
Council’s community equity, defined as its net worth, is what Council owns less what it owes. Council’s 
community equity as at 30 June 2025 is $428,780,879. 
 
Measures of Financial Sustainability 
 
To assess Council’s long-term financial health and ability to maintain services and infrastructure, the following 
key financial sustainability ratios are reported: 
 

Metric (ratio) Description Target 2025 5-year 
average 

Operating cash Council’s ability to generate sufficient 
cash to cover core operational 
expenses. 

>0% 24% 15% 

Unrestricted cash 
expense cover 

The amount of cash Council holds to 
meet financial demands. 

> 4 
months 

12 12 

Asset 
sustainability  

The extent to which infrastructure is 
being replaces as it reaches the end of 
its life. 

>90% 87.1 90.0 

Asset 
consumption 

The estimated life remaining in 
Council’s infrastructure. 

>60% 78.8 72.4 

Leverage  Council’s ability to repay existing debt. 0-3 
times 

N/A N/A 

Council-
controlled 
revenue 

The proportion of Council’s revenue 
comprising rates, charges & other fees 

N/A 18% 21.8% 

Population 
growth 

An estimate of growth in the local 
population. 

N/A 0.8% 0.5% 

Operating surplus  Council’s ability to generate sufficient 
rates and charges to sustain its 
operations 

N/A 9.5% -1.4% 

42%

21%

37%

Liabilities

Contract liabilities Payables Provisons
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STATUTORY INFORMATION  

Resolutions  
 
Pursuant to section 250(1) of the Local Government Regulation 2012, Council holds a Councillors’ Expenses 
Reimbursement Policy, Statutory Policy 2.  The policy, available to view on the Council website, provides 
guidelines and procedures for the reimbursement of Councillors for expenses incurred in attending to and 
discharging their official duties as representatives of Blackall-Tambo Regional Council and the revised policy 
was adopted by Council on 20 November 2024, resolution number GM 2024/11/245.  
 
No resolutions were passed under section 206(2) of the Regulation during 2024-2025.  This provision deals 
with any resolutions passed that sets an amount for each different type of non-current asset.   
 

Remuneration and Expenses 
 
Councillors receive a remuneration package determined by the Local Government Remuneration 
Commission, which is reviewed on an annual basis. 
 
The Commission decided to increase the maximum remuneration levels for mayors, deputy mayors and 
councillors by 3.8% from 1 July 2024. 
 

 
Position 

Annual 
Remuneration* 

Expenses 
Incurred** 

Total 
 

Mayor Cr Andrew Martin $119,393.00 $16,249.00 $135,642.00 

Cr David Hardie  $68,880.00 $4,669.00 $73,549.00 

Cr Grahame Schluter $58,037.00 - $58,037.00 

Cr Boyd Johnstone $58,037.00 $4,921.00 $62,958.00 

Cr Jane Scobie $58,037.00 $6,733.00 $64,770.00 

Cr Alina Hart $59,694.00 $9,798.00 $69,492.00 

Cr Peter Skewes OAM $58,037.00 $2,828.00 $60,865.00 

 
* The allowance is paid in twelve equal instalments at the end of each calendar month with Councillors 
receiving a meeting attendance allowance. 
** This figure is reflective of the cost of expenses incurred by and facilities provided to Councillors.  
Expenses include such items as travel, accommodation and meals encountered whilst attending to and 
discharging official duties.  All councillors are provided with a corporate uniform and IT equipment.  In 
addition, the Mayor is also provided with a mobile phone and vehicle.  A total of $45,198.00 was incurred in 
Councillor Expenses for the 2024-2025 financial year. 
 
No superannuation payments were made to Councillors in the 2024-2025 financial year. 
 

Councillor Meeting Attendance  
 
The table below is reflective of the number of Ordinary and Special Meetings attended by Councillors.  It 
does not include Councillor attendance at other meetings. 
 

 
Councillor 

General Meeting 
Attendance 

Special Meeting 
Attendance 

Cr A Martin 12 1 

Cr David Hardie 10 1 

Cr G Schluter 11 1 

Cr B Johnstone 11 1 

Cr J Scobie 11 1 

Cr A Hart  12 1 

Cr P Skewes OAM 11 1 
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Conduct and Performance of Councillors  

 

Section of LGA Details Number 

150I(2) Orders made about unsuitable meeting conduct Nil 

150IA(2)(b) Orders made about unsuitable meeting conduct of chairperson Nil 

150AH(1) Orders made about conduct breaches Nil 

150AR(1) Decisions, orders and recommendations made by the Conduct 
Tribunal 

Nil 

150P(2)(a) Complaints referred to the assessor Nil 
 

150P(3) Complaints referred to the Crime and Corruption Commission Nil 
 

150R(2) Conduct notifications to the assessor Nil 
 

150AF(3)(a) Occasions information was given to the assessor Nil 

150S(2)(a) Misconduct notifications to the assessor Nil 
 

150AC(1) Suspected conduct breaches referred from the assessor Nil 
      

150AEA Suspected conduct breached for which an investigation was not 
started or was discontinued by Council 

Nil 
 

150AF(3)(a) Misconduct notifications to the assessor during an investigation Nil 
 

150AG(1) Decisions made about a conduct breach Nil 
 

150AG(1) Conduct breach matters not decided by the end of financial year Nil 
 

150AG(1) Average time taken to make a decision about a conduct breach Nil 

Chapter 5A, part 
3, division 5 

Occasions another entity was asked to investigate a suspected 
conduct breach 

Nil 

Chapter 5A, part 
3, division 6 

Applications heard by the conduct tribunal about an alleged 
misconduct or conduct breach. 

Nil 

 

Administrative complaints  
 
Pursuant to section 187 of the Local Government Regulation 2012, Council has adopted a policy “General 
Complaints (Administrative Actions) Policy” and a “General Complaints (Administrative Actions) Procedure”. 
 
The procedure is broken down into three stages: 
 

(i) Complaints are initially managed and resolved by the CEO. The CEO can refer a complaint to a 

head of department (HOD). 

 

(ii) Unresolved complaints are referred to council for review and response. 

 

(iii) People who are not happy with the way council has managed their complaint can contact the 

Queensland Ombudsman for help.
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It is the Council’s intent to provide a level of customer service that does not attract complaints, but 
acknowledges the rights of persons to provide feedback, both positive and negative, on its services and / or 
to lodge a complaint about a decision or other action Council takes. 
 
The complaints process has been instituted to ensure that, to the greatest practical extent, any complaint is 
dealt with fairly, promptly, professionally, in confidence subject to any legal requirement, and in a manner 
respectful to both parties. 
 
 

Administrative complaints made during the 2024/2025 financial year. 
 

3 
 
 

Number of complaints resolved under the complaint’s management process. Nil 
 

Number of complaints not resolved under the complaint’s management process. Nil 

Number of administrative complaints not resolved by Council under the complaints 
management process that were made in a previous financial year. 

Nil 

 

Overseas Travel 
 
Pursuant to section 188 of the Local Government Regulation 2012, Council’s Annual Report must contain 
information about any overseas travel made by a Councillor or local government employee. No Councillors 
or local government employees undertook any overseas travel during the year in which they were acting in 
their official capacity. 
 

Grant Expenditure to Community Groups 
In accordance with section 189 of the Local Government Regulation 2012, the following information is 
provided concerning expenditure on grants to community organisations. The Council does not operate a 
discretionary fund. 
 

Description Amount 

Expenditure on grants and sponsorships to community organisations $83,770 

In-kind support to community organisations $58,285 

Total $142,055 
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Grants to Community Organisations 
 
During the 2024-2025 financial year Council provided the following grants and/or assistance under its 
Request for Council Assistance Policies: 
 

Community Group Assistance  
(In-Kind) 

Blackall Amateur Race Club $150.00 

Blackall Bowls Club $1,784.00 

Blackall Campdraft  $2,009.00 

Blackall Clay Target Club $1,730.00 

Blackall Golf Club $1,428.00 

Barcoo Pastoral Society $23,590.00 

Barcoo Fishing Club $68.00 

St Joseph’s School $87.00 

Blackall Newspaper Group $3,641.00 

Blackall State School $930.00 

Blackall Pony Club $1,253.00 

Blackall QCWA $20,964.00 

Blackall RSL $3,145.00 

Blackall Historical Woolscour $3,541.00 

Tambo Campdraft $3,624.00 

Tambo Catholic Church $97.00 

Tambo Clay Target Club $608.00 

Tambo Race Club $420.00 

Tambo Golf Club $714.00 

Tambo Pony Club $714.00 

Scrubby Creek Sports Club $20,714.00 

Tambo Polocrosse $962.00 

Tambo Stock Show $15,994.00 

Tambo Tourism and Business Assn $615.00 

Tambo Outback Rodeo $828.00 

Tambo Team Penning $820.00 

Red Ridge Interior Queensland $16,551.00 

Caldervale Campdraft Association $1,400.00 

 

Discretionary Funds 
 
Pursuant to section 189(2) of the Local Government Regulation 2012 there were no discretionary fund 
expenditure by Councillors. 
 

Joint Local Government 
 
Pursuant to section 190(1)(d)(i) Council does not operate a joint local government activity. 
 

Special Rates or Charges 
 
Council does not levy any special rates or charges pursuant to section 94 of the Local Government Act 2009 
and section 94 of the Local Government Regulation 2012. 
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Change of Tenders 
 
Pursuant to section 190(1)(e) of the Local Government Regulation 2012 Council advises that there was no 
change to a tender made as per section 228(8) of the Local Government Regulation 2012 during the 2024-
2025 financial year. 
 

Competitive Neutrality  
 
Pursuant to section 190(1)(i) and (j) of the Local Government Regulation 2012 Council has not received any 
competitive neutrality complaints or an investigation notice under section 49 of the Local Government Act 
2009 during the 2024-2025 financial year. 
 

Beneficial Enterprise  
 
Section 39(3) of the Local Government Act 2009 defines a beneficial enterprise as an enterprise that a local 
government considers is directed to benefitting, and can reasonably be expected to benefit, the whole or part 
of its local government area. 
 
Section 39(4) of the Local Government Act 2009 provides that a local government is conducting a beneficial 
enterprise if the local government is engaging in, or helping, the beneficial enterprise. 
 
Council participated in a beneficial enterprise with Red Ridge (Interior Queensland) Limited during the 2024-
2025 financial year. 
 
The beneficial enterprise has been established to deliver Stage 1 of the Blackall Cultural Precinct. 
 

Business Activities 
 
During the 2024-2025 financial year Council was involved in a wide range of business activities that involve 
“trading goods and services” as defined by the Local Government Act 2009 which include: 
 

• Water Services 

• Waste Management 

• Aerodromes 

• Libraries and Visitor Information Centres 

• Accommodation Services 

• Road Contracting Services 

• Building certification and land use planning activities 

• Blackall Saleyards 

In accordance with the threshold of expenditure and the methodology prescribed by section 19 and 20 of the 
Local Government Regulation 2012 Council does not have any significant business activities. 
 

Commercial Business Unit 
 
Pursuant to section 190(1)(c) of the Local Government Regulation 2012 Council does not operate a 
commercial business unit. 
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Senior Staff Remuneration  
 
Total of all remuneration packages payable to senior management. 
 
One (1) senior contract employee with a total remuneration package in the range of $300,000 - $400,000. 
Two (2) senior contract employees with a total remuneration package in the range of $200,000 - $300,000. 
Three (3) senior contract employees with a total remuneration package in the range of $100,000 - $200,000. 
 

Human Rights 
 
In accordance with section 97 of the Human Rights Act 2019, Council did not receive any complaints from 
the Queensland Human Rights Commission during 2024-2025 where a response was required. 
 

Corporate and Operational Plans 
 
Council adopted its Corporate Plan for 2020 to 2025 on 16 December 2020 to guide Council’s decision 
making.  This document establishes the framework and identifies goals, objectives, and strategies to be 
pursued by Council to meet the aspirations and needs of the community.  The plan is developed in 
consultation with the community and can be revised at any time during the life of the plan to ensure council 
is following its strategic direction.  
 
The Operational Plan is prepared annually and outlines Council’s work program for the next financial year 
including costs and completion timelines. This document is subject to quarterly reviews and must be 
consistent with the Council’s Corporate Plan.     
 
In accordance with legislative requirements, Council reviewed the operational plan each quarter and 
considered the assessment of its progress in the implementation of the operational plan as being on target. 
Council receives a written assessment of the implementation of the operational plan at the end of each 
quarter. 

Registers Held by Blackall-Tambo Regional Council 
 
In accordance with section 190(1)(f) of the Local Government Regulation 2012 the following registers are 
kept by Council: 

• Register of interests of a Councillor and their Related Persons 

• Register of interests for the Chief Executive Officer and Senior Executive Employees and their 

Related Persons 

• Register of Delegations from Council to CEO 

• Register of Delegation by CEO to officers 

• Register of Local Laws and Subordinate Local Laws 

• Register of Roads 

• Register of Land Records 

• Register of Policies 

• Register of Fees and Charges 

• Cemetery Register 

• Register of Assets 

• Register of Contact with Lobbyists 

• Register of Councillor Conduct 

• Register of Development Applications 

• Register of Gifts and Benefits 

• Major Contracts Register 

• Animal Register
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Summary of Rebates and Concessions 
 
Section 73 of the Local Government Regulation 2012 provides for further exemption for land held for 
religious, recreation, sporting, hospital, educational and other charitable purposes. 
 

Assessment Owner 

20328-00000-000 Tambo Golf Club 

10385-00000-000 Blackall Golf Club (Lot 121 TB113, Lot 102 TB65) 

10386-00000-000 Blackall Golf Club (Lot 1-9 B1383) 

10270-00000-000 Blackall Bowls Club 

10893-00000-000 Blackall Clay Target Club 

10839-50000-000 Blackall Woolscour Association Inc (Lot 44 & 82 TB18, 
Lot 25 & 77 TB222, Lot 3 TB248, Lot 1 & 3 RP837224, 
Lot 2 on RP620763) 

10860-10000-000 Blackall Woolscour Association Inc (Lot 2 on 
SP142636) 

10900-00000-000 Blackall Pony Club 

10583-00000-000 The Queensland Country Women’s Association 

20215-00000-000 Scrubby Creek Sports Club 

20342-80000-000 Tambo Pony Club 

10631-00000-000 Returned & Services League of Australia 

10281-00000-000 Red Ridge Interior Qld (Lot 3 on RP607037) 

10288-10000-000 Red Ridge Interior Qld (lot 3 on RP601888) 

 
 
 

Internal Audit  
 
During 2024-2025 the Audit and Risk Management Committee met three times in 12 months to: 
 

(i) review internal audit report on Recoverable Works and Job Costing.  

(ii) review of internal audit report on Prior Audit Recommendations. 

(iii) review Three-year Internal Audit Plan. 

(iv) review draft annual financial statements for 2024-25. 

(v) review audited annual financial statements for 2024- 25 and the closing auditor’s report. 

(vi) review external and internal audit plans for 2024-25. 

 
 

Public Service Ethics 1994  
 
Council has implemented the code of conduct and undertaken regular education, training, and review of 
procedures.  
 
The Employee Code of Conduct was amended and adopted by Council on the 17 January 2024. 
 

Acoustic Treatment of the Blackall 
Cultural Centre 
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To the councillors of Blackall-Tambo Regional Council 

Report on the audit of the financial report 

Opinion 

I have audited the financial report of Blackall-Tambo Regional Council.  

The financial report comprises the statement of financial position as at 30 June 2025, the 
statement of comprehensive income, statement of changes in equity and statement of cash 
flows for the year then ended, notes to the financial statements including material accounting 
policy information and the certificate given by the Mayor and Chief Executive Officer. 

In my opinion, the financial report: 

a) financial position as at 30 June 2025, and of its 
financial performance for the year then ended; and 

b) complies with the Local Government Act 2009, the Local Government Regulation 2012 and 
Australian Accounting Standards. 

Basis for opinion 

I conducted my audit in accordance with the Auditor-General Auditing Standards, which 
incorporate the Australian Auditing Standards. My responsibilities under those standards are 
further described in the  section of 
my report. 

I am independent of the council in accordance with the ethical requirements of the 
Code of Ethics for 

Professional Accountants (including Independence Standards) (the Code) that are relevant 
to my audit of the financial report in Australia. I have also fulfilled my other ethical 
responsibilities in accordance with the Code and the Auditor-General Auditing Standards.  

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 

Other information 

The councillors are responsible for the other information. 

year ended 30 June 2025
thereon.  

the available other information in Blackall-Tambo Regional 
Council  annual report for the year ended 30 June 2025 was the audited current-year 
financial sustainability statement, unaudited current-year financial sustainability statement - 
contextual ratios and unaudited long-term financial sustainability statement. 

My opinion on the financial report does not cover the other information and accordingly I do 
not express any form of assurance conclusion thereon. However, as required by the Local 
Government Regulation 2012, I have formed a separate opinion on the current year financial 
sustainability statement. 

In connection with my audit of the financial report, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially 
inconsistent with the financial report and my knowledge obtained in the audit or otherwise 
appears to be materially misstated. 



If, based on the work I have performed, I conclude that there is a material misstatement of 
this information, I am required to report that fact. I have nothing to report in this regard.

Responsibilities of the councillors for the financial report

The councillors are responsible for the preparation of the financial report that gives a true 
and fair view in accordance with the Local Government Act 2009, the Local Government 
Regulation 2012 and Australian Accounting Standards, and for such internal control as the 
councillors determine is necessary to enable the preparation of the financial report that is 
free from material misstatement, whether due to fraud or error. 

The councillors are also responsible for assessing to continue as a going 
concern, disclosing, as applicable, matters relating to going concern and using the going 
concern basis of accounting unless it is intended to abolish the council or to otherwise cease 
operations of the council. 

My objectives are to obtain reasonable assurance about whether the financial report as a 
whole is free from material misstatement, whether due to fraud or error, and to issue an 

l of 
assurance, but is not a guarantee that an audit conducted in accordance with the Australian 
Auditing Standards will always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on 
the basis of this financial report.

A further description of my responsibilities for the audit of the financial report is located at the 
Auditing and Assurance Standards Board website at: 

https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf

Report on other legal and regulatory requirements

In accordance with s.40 of the Auditor-General Act 2009, for the year ended 30 June 2025:

(a) I received all the information and explanations I required, and

(b) I consider that the entity complied with the prescribed requirements in relation to the 
establishment and keeping of accounts in all material respects.

Prescribed requirements scope

The prescribed requirements for the establishment and keeping of accounts are contained in 
the Local Government Act 2009, and the Local Government Regulation 2012. The applicable 
requirements include those for keeping financial records that correctly record and explain the 

financial report.

31 October 2025

Sri Narasimhan Queensland Audit Office
as delegate of the Auditor-General Brisbane





 

INDEPENDENT AUDIT REPORT

To the councillors of Blackall-Tambo Regional Council 

Report on the Current-Year Financial Sustainability Statement 

Opinion 

I have audited the accompanying current year financial sustainability statement of Blackall-
Tambo Regional Council for the year ended 30 June 2025, comprising the statement, 
explanatory notes, and the certificate of accuracy given by the Mayor and the Chief 
Executive Officer. 

In accordance with s.212 of the Local Government Regulation 2012, in my opinion, in all 
material respects, the current year financial sustainability statement of Blackall-Tambo 
Regional Council for the year ended 30 June 2025 has been accurately calculated.

Basis of opinion  

I conducted my audit in accordance with the Auditor-General Auditing Standards, which 
incorporate the Australian Auditing Standards. My responsibilities under those standards are 
further described in the responsibilities for the audit of the current year financial 
sustainability statement section of my report.  

I am independent of the council in accordance with the ethical requirements of the 
Accounting Professional and Ethical Standards Board APES 110 Code of Ethics for 
Professional Accountants (including Independence Standards) (the Code) that are relevant 
to my audit of the statement in Australia. I have also fulfilled my other ethical responsibilities 
in accordance with the Code and the Auditor-General Auditing Standards.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 

Emphasis of matter  basis of accounting 

I draw attention to the note to the statement which describes the basis of accounting. The 
current year financial sustainability statement has been prepared in accordance with the 
Financial Management (Sustainability) Guideline 2024 for the purpose of fulfilling the 
c  under the Local Government Regulation 2012. As a result, 
the statement may not be suitable for another purpose. My opinion is not modified in respect 
of this matter. 

Other Information 

The councillors are responsible for the other information. 

The other information comprises 
year ended 30 June 2025, but does not include the financial sustainability statement and our 

.  

the available other information Blackall-Tambo Regional
Council annual report for the year ended 30 June 2025 was the general-purpose financial 
statements, unaudited current-year financial sustainability statement  contextual ratios, and 
the unaudited long-term financial sustainability statement. 



 
My opinion on the current year financial sustainability statement does not cover the other 
information and accordingly I do not express any form of assurance conclusion thereon. 
However, as required by the Local Government Regulation 2012, I have formed a separate 
opinion on the general-purpose financial report. 

In connection with my audit of the financial sustainability statement, my responsibility is to 
read the other information and, in doing so, consider whether the other information is 
materially inconsistent with the financial sustainability statement and my knowledge obtained 
in the audit or otherwise appears to be materially misstated. 

If, based on the work I have performed, I conclude that there is a material misstatement of 
this information, I am required to report that fact. I have nothing to report in this regard. 

Responsibilities of the councillors for the current year financial sustainability 
statement 

The councillors are responsible for the preparation and fair presentation of the current year 
financial sustainability statement in accordance with the Local Government Regulation 2012. 
The councillors responsibility also includes such internal control as the councillors determine 
is necessary to enable the preparation and fair presentation of the statement that is 
accurately calculated and is free from material misstatement, whether due to fraud or error. 

udit of the current year financial sustainability 
statement 

My objectives are to obtain reasonable assurance about whether the current year financial 
sustainability statement as a whole is free from material misstatement, whether due to fraud 

my opinion. Reasonable assurance is 
a high level of assurance, but is not a guarantee that an audit conducted in accordance with 
the Australian Auditing Standards will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of 
users taken on the basis of this statement.  

My responsibility does not extend to forming an opinion on the appropriateness or relevance 
of the reported ratios, nor on the c  

As part of an audit in accordance with the Australian Auditing Standards, I exercise 
professional judgement and maintain professional scepticism throughout the audit. I also:  

 Identify and assess the risks of material misstatement of the statement, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the council  

 Evaluate the appropriateness of material accounting policy information used and the 
reasonableness of accounting estimates and related disclosures made by the council.



I communicate with the council regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that I identify during my audit.

31 October 2025

Sri Narasimhan Queensland Audit Office
as delegate of the Auditor-General Brisbane






